FW

insurance
EFmEERTEl - BfYE 50,000 BT ( BIRE )
vPrime Medical Plan — HKD50,000 Deductible (Standalone Plan)
( 2023 £ 11 A 15 HFE4E Y Effective from 15 November, 2023 )
EEREZ (/8T ) Standard Premium Schedule (HKD)
=[5 A\ - A\
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
0 1 3,149 1,637.48 283.41
1 2 3,149 1,637.48 283.41
2 3 3,149 1,637.48 283.41
3 4 3,149 1,637.48 283.41
4 5 3,149 1,637.48 283.41
5 6 2,668 1,387.36 240.12
6 7 2,668 1,387.36 240.12
7 8 2,668 1,387.36 240.12
8 9 2,668 1,387.36 240.12
9 10 2,668 1,387.36 240.12
10 11 2,668 1,387.36 240.12
11 12 2,668 1,387.36 240.12
12 13 2,668 1,387.36 240.12
13 14 2,668 1,387.36 240.12
14 15 2,668 1,387.36 240.12
15 16 2,668 1,387.36 240.12
16 17 2,668 1,387.36 240.12
17 18 2,668 1,387.36 240.12
18 19 2,695 1,401.40 242.55
19 20 2,753 1,431.56 247.77
20 21 2,836 1,474.72 255.24
21 22 2,911 1,513.72 261.99
22 23 3,005 1,562.60 270.45
23 24 3,089 1,606.28 278.01
24 25 3,172 1,649.44 285.48
25 26 3,244 1,686.88 291.96
26 27 3,316 1,724.32 298.44
27 28 3,387 1,761.24 304.83
28 29 3,389 1,762.28 305.01
29 30 3,415 1,775.80 307.35
30 31 3,596 1,869.92 323.64
31 32 3,596 1,869.92 323.64
32 33 3,614 1,879.28 325.26
33 34 3,643 1,894.36 327.87
34 35 3,643 1,894.36 327.87
35 36 3,744 1,946.88 336.96




FW

insurance
EFmEERTEl - BfYE 50,000 BT ( BIRE )
vPrime Medical Plan — HKD50,000 Deductible (Standalone Plan)
( 2023 £ 11 A 15 HFE4E Y Effective from 15 November, 2023 )
EEREZ (/8T ) Standard Premium Schedule (HKD)
=[5 A\ - A\
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
36 37 3,859 2,006.68 347.31
37 38 3,859 2,006.68 347.31
38 39 3,918 2,037.36 352.62
39 40 3,940 2,048.80 354.60
40 41 4,209 2,188.68 378.81
41 42 4,509 2,344.68 405.81
42 43 4,674 2,430.48 420.66
43 44 4,941 2,569.32 444.69
44 45 5,028 2,614.56 452.52
45 46 5,497 2,858.44 494.73
46 47 5,765 2,997.80 518.85
a7 48 6,174 3,210.48 555.66
48 49 6,435 3,346.20 579.15
49 50 6,743 3,506.36 606.87
50 51 7,210 3,749.20 648.90
51 52 7,575 3,939.00 681.75
52 53 7,939 4,128.28 714.51
53 54 8,304 4,318.08 747.36
54 55 8,667 4,506.84 780.03
55 56 9,044 4,702.88 813.96
56 57 9,420 4,898.40 847.80
57 58 9,798 5,094.96 881.82
58 59 10,176 5,291.52 915.84
59 60 10,555 5,488.60 949.95
60 61 11,149 5,797.48 1,003.41
61 62 11,788 6,129.76 1,060.92
62 63 12,483 6,491.16 1,123.47
63 64 13,345 6,939.40 1,201.05
64 65 14,123 7,343.96 1,271.07
65 66 14,796 7,693.92 1,331.64
66 67 15,875 8,255.00 1,428.75
67 68 16,895 8,785.40 1,520.55
68 69 18,122 9,423.44 1,630.98
69 70 19,364 10,069.28 1,742.76
70 71 20,648 10,736.96 1,858.32
71 72 21,884 11,379.68 1,969.56




FW

insurance
BFREETE - BYE 50,000 EiT ( BIUFRE )
vPrime Medical Plan — HKD50,000 Deductible (Standalone Plan)
( 2023 £ 11 A 15 HFE4E Y Effective from 15 November, 2023 )
EEREZ (/8T ) Standard Premium Schedule (HKD)
=15 A - A
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
72 73 23,249 12,089.48 2,092.41
73 74 24,528 12,754.56 2,207.52
74 75 25,822 13,427.44 2,323.98
75 76 27,209 14,148.68 2,448.81
76 77 28,184 14,655.68 2,536.56
77 78 29,597 15,390.44 2,663.73
78 79 30,176 15,691.52 2,715.84
79 80 31,914 16,595.28 2,872.26
80 81 33,801 17,576.52 3,042.09
81/ 82/ 34,701 18,044.52 3,123.09
821 83A 35,994 18,716.88 3,239.46
834 841 37,386 19,440.72 3,364.74
841 85/ 38,649 20,097.48 3,478.41
854 867 40,050 20,826.00 3,604.50
867 87/ 40,934 21,285.68 3,684.06
87/ 881 41,963 21,820.76 3,776.67
881 89/ 42,599 22,151.48 3,833.91
89/ 90/ 43,754 22,752.08 3,937.86
90/ 91/ 44,447 23,112.44 4,000.23
91/ 92/ 48,312 25,122.24 4,348.08
92/ 934 49,213 25,590.76 4,429.17
934 941 50,291 26,151.32 4,526.19
941 954 51,491 26,775.32 4,634.19
954 96/ 52,461 27,279.72 4,721.49
96/ 97/ 53,964 28,061.28 4,856.76
97/ 98~ 55,567 28,894.84 5,001.03
98/ 99/ 56,647 29,456.44 5,098.23
99/ 1007 57,886 30,100.72 5,209.74
n QBB AELR - MFor Renewal only.

IHEEERER T AREIEHAREEEEBEHWAERERZ - This Standard Premium Schedule does not include

levy which is collected by the Insurance Authority.



