FWD

insurance
EFmEERTEl - BfYE 50,000 BT ( BIRE )
vPrime Medical Plan — HKD50,000 Deductible (Standalone Plan)
(2020 &£ 5 B 1 B¥E4£ R effective from 1 May, 2020 )
EERET (78T ) Standard Premium Schedule (HKD)
=% A\ - A\
E‘F%S\EJ@? FRE EISEJ@? F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
0 1 2,850 1,482.00 256.50
1 2 2,850 1,482.00 256.50
2 3 2,850 1,482.00 256.50
3 4 2,850 1,482.00 256.50
4 5 2,850 1,482.00 256.50
5 6 2,425 1,261.00 218.25
6 7 2,425 1,261.00 218.25
7 8 2,425 1,261.00 218.25
8 9 2,425 1,261.00 218.25
9 10 2,425 1,261.00 218.25
10 11 2,425 1,261.00 218.25
11 12 2,425 1,261.00 218.25
12 13 2,425 1,261.00 218.25
13 14 2,425 1,261.00 218.25
14 15 2,425 1,261.00 218.25
15 16 2,425 1,261.00 218.25
16 17 2,425 1,261.00 218.25
17 18 2,425 1,261.00 218.25
18 19 2,450 1,274.00 220.50
19 20 2,503 1,301.56 225.27
20 21 2,578 1,340.56 232.02
21 22 2,646 1,375.92 238.14
22 23 2,732 1,420.64 245.88
23 24 2,808 1,460.16 252.72
24 25 2,884 1,499.68 259.56
25 26 2,960 1,539.20 266.40
26 27 3,037 1,579.24 273.33
27 28 3,113 1,618.76 280.17
28 29 3,126 1,625.52 281.34
29 30 3,162 1,644.24 284.58
30 31 3,342 1,737.84 300.78
31 32 3,348 1,740.96 301.32
32 33 3,384 1,759.68 304.56
33 34 3,424 1,780.48 308.16
34 35 3,424 1,780.48 308.16
35 36 3,532 1,836.64 317.88




FWD

insurance
EFmEERTEl - BfYE 50,000 BT ( BIRE )
vPrime Medical Plan — HKD50,000 Deductible (Standalone Plan)
(2020 &£ 5 B 1 B¥E4£ R effective from 1 May, 2020 )
EERET (78T ) Standard Premium Schedule (HKD)
=% A\ - A\
E‘F%S\EJ@? FRE EISEJ@? F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
36 37 3,641 1,893.32 327.69
37 38 3,641 1,893.32 327.69
38 39 3,696 1,921.92 332.64
39 40 3,717 1,932.84 334.53
40 41 3,971 2,064.92 357.39
41 42 4,254 2,212.08 382.86
42 43 4,409 2,292.68 396.81
43 44 4,661 2,423.72 419.49
44 45 4,743 2,466.36 426.87
45 46 5,188 2,697.76 466.92
46 47 5,444 2,830.88 489.96
a7 48 5,833 3,033.16 524.97
48 49 6,082 3,162.64 547.38
49 50 6,376 3,315.52 573.84
50 51 6,821 3,546.92 613.89
51 52 7,170 3,728.40 645.30
52 53 7,518 3,909.36 676.62
53 54 7,867 4,090.84 708.03
54 55 8,215 4,271.80 739.35
55 56 8,564 4,453.28 770.76
56 57 8,912 4,634.24 802.08
57 58 9,261 4,815.72 833.49
58 59 9,609 4,996.68 864.81
59 60 9,958 5,178.16 896.22
60 61 10,508 5,464.16 945.72
61 62 11,100 5,772.00 999.00
62 63 11,743 6,106.36 1,056.87
63 64 12,542 6,521.84 1,128.78
64 65 13,261 6,895.72 1,193.49
65 66 13,880 7,217.60 1,249.20
66 67 14,878 7,736.56 1,339.02
67 68 15,819 8,225.88 1,423.71
68 69 16,952 8,815.04 1,525.68
69 70 18,097 9,410.44 1,628.73
70 71 19,297 10,034.44 1,736.73
71 72 20,452 10,635.04 1,840.68
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72 73 21,728 11,298.56 1,955.52
73 74 22,923 11,919.96 2,063.07
74 75 24,133 12,549.16 2,171.97
75 76 25,429 13,223.08 2,288.61
76 77 26,340 13,696.80 2,370.60
77 78 27,661 14,383.72 2,489.49
78 79 28,202 14,665.04 2,538.18
79 80 29,826 15,509.52 2,684.34
80 81 31,590 16,426.80 2,843.10
81/ 82/ 32,431 16,864.12 2,918.79
821 83A 33,639 17,492.28 3,027.51
834 841 34,940 18,168.80 3,144.60
841 85/ 36,121 18,782.92 3,250.89
854 861 37,430 19,463.60 3,368.70
867 87/ 38,256 19,893.12 3,443.04
87/ 88n 39,218 20,393.36 3,529.62
881 89/ 39,812 20,702.24 3,583.08
89/ 90/ 40,892 21,263.84 3,680.28
90/ 91/ 41,539 21,600.28 3,738.51
91/ 92/ 45,151 23,478.52 4,063.59
92/ 93A 45,993 23,916.36 4,139.37
934 94A 47,001 24,440.52 4,230.09
941 95/ 48,122 25,023.44 4,330.98
954 96/ 49,029 25,495.08 4,412.61
96/ 97/ 50,434 26,225.68 4,539.06
97/ 98/ 51,932 27,004.64 4,673.88
98/ 99/ 52,941 27,529.32 4,764.69
99/ 1007 54,099 28,131.48 4,868.91
n QBB AELR - MFor Renewal only.

IHEEERER T AREIEHAREEEEBEHWAERERZ - This Standard Premium Schedule does not include

levy which is collected by the Insurance Authority.



