FW

insurance
BHETEBERE - B E 16,000 BT ( BIIIRE )
vPrime Medical Plan — HKD16,000 Deductible (Standalone Plan)
(2023 £ 11 A 15 BFE4E R Effective from 15 November, 2023 )
EEMRET (BT ) Standard Premium Schedule (HKD)
=[5 A\ - A\
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
0 1 4,532 2,356.64 407.88
1 2 4,532 2,356.64 407.88
2 3 4,532 2,356.64 407.88
3 4 4,532 2,356.64 407.88
4 5 4,532 2,356.64 407.88
5 6 3,864 2,009.28 347.76
6 7 3,864 2,009.28 347.76
7 8 3,864 2,009.28 347.76
8 9 3,864 2,009.28 347.76
9 10 3,864 2,009.28 347.76
10 11 3,864 2,009.28 347.76
11 12 3,864 2,009.28 347.76
12 13 3,864 2,009.28 347.76
13 14 3,864 2,009.28 347.76
14 15 3,864 2,009.28 347.76
15 16 3,864 2,009.28 347.76
16 17 3,864 2,009.28 347.76
17 18 3,864 2,009.28 347.76
18 19 3,893 2,024.36 350.37
19 20 4,052 2,107.04 364.68
20 21 4,127 2,146.04 371.43
21 22 4,196 2,181.92 377.64
22 23 4,464 2,321.28 401.76
23 24 4,478 2,328.56 403.02
24 25 4,843 2,518.36 435.87
25 26 4,858 2,526.16 437.22
26 27 4,858 2,526.16 437.22
27 28 5,206 2,707.12 468.54
28 29 5,312 2,762.24 478.08
29 30 5,419 2,817.88 487.71
30 31 5,524 2,872.48 497.16
31 32 5,629 2,927.08 506.61
32 33 5,732 2,980.64 515.88
33 34 5,795 3,013.40 521.55
34 35 5,936 3,086.72 534.24
35 36 6,018 3,129.36 541.62




FW

insurance
BHETEBERE - B E 16,000 BT ( BIIIRE )
vPrime Medical Plan — HKD16,000 Deductible (Standalone Plan)
(2023 £ 11 A 15 BFE4E R Effective from 15 November, 2023 )
EEMRET (BT ) Standard Premium Schedule (HKD)
=[5 A\ - A\
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
36 37 6,343 3,298.36 570.87
37 38 6,343 3,298.36 570.87
38 39 6,506 3,383.12 585.54
39 40 6,506 3,383.12 585.54
40 41 6,587 3,425.24 592.83
41 42 6,994 3,636.88 629.46
42 43 7,156 3,721.12 644.04
43 44 7,481 3,890.12 673.29
44 45 7,725 4,017.00 695.25
45 46 8,128 4,226.56 731.52
46 47 8,531 4,436.12 767.79
a7 48 9,014 4,687.28 811.26
48 49 9,486 4,932.72 853.74
49 50 9,966 5,182.32 896.94
50 51 10,558 5,490.16 950.22
51 52 10,893 5,664.36 980.37
52 53 11,144 5,794.88 1,002.96
53 54 11,646 6,055.92 1,048.14
54 55 12,146 6,315.92 1,093.14
55 56 12,580 6,541.60 1,132.20
56 57 13,437 6,987.24 1,209.33
57 58 14,295 7,433.40 1,286.55
58 59 15,155 7,880.60 1,363.95
59 60 16,270 8,460.40 1,464.30
60 61 17,374 9,034.48 1,563.66
61 62 18,349 9,541.48 1,651.41
62 63 19,653 10,219.56 1,768.77
63 64 21,630 11,247.60 1,946.70
64 65 24,102 12,533.04 2,169.18
65 66 26,495 13,777.40 2,384.55
66 67 28,894 15,024.88 2,600.46
67 68 29,412 15,294.24 2,647.08
68 69 30,177 15,692.04 2,715.93
69 70 31,190 16,218.80 2,807.10
70 71 32,175 16,731.00 2,895.75
71 72 35,582 18,502.64 3,202.38




FW

insurance
BHETEBERE - B E 16,000 BT ( BIIIRE )
vPrime Medical Plan — HKD16,000 Deductible (Standalone Plan)
(2023 £ 11 A 15 BFE4E R Effective from 15 November, 2023 )
EEMRET (BT ) Standard Premium Schedule (HKD)
=15 A - A
HIREE FRERFE F#t Annual FFE 4 Semi-annual Bt Monthly
Attained Age | Age at next birthday
72 73 37,642 19,573.84 3,387.78
73 74 39,325 20,449.00 3,539.25
74 75 41,311 21,481.72 3,717.99
75 76 42,287 21,989.24 3,805.83
76 77 44,504 23,142.08 4,005.36
77 78 47,516 24,708.32 4,276.44
78 79 48,493 25,216.36 4,364.37
79 80 51,325 26,689.00 4,619.25
80 81 52,482 27,290.64 4,723.38
81/ 82/ 53,680 27,913.60 4,831.20
821 83A 55,436 28,826.72 4,989.24
834 841 56,339 29,296.28 5,070.51
841 85/ 57,513 29,906.76 5,176.17
854 867 58,236 30,282.72 5,241.24
867 87/ 59,607 30,995.64 5,364.63
87/ 881 61,058 31,750.16 5,495.22
881 89/ 61,922 32,199.44 5,572.98
89/ 90/ 63,437 32,987.24 5,709.33
90/ 91/ 64,594 33,588.88 5,813.46
91/ 92/ 65,938 34,287.76 5,934.42
92/ 934 67,326 35,009.52 6,059.34
934 941 68,553 35,647.56 6,169.77
941 954 70,209 36,508.68 6,318.81
954 96/ 71,320 37,086.40 6,418.80
96/ 97/ 72,588 37,745.76 6,532.92
97/ 98~ 73,329 38,131.08 6,599.61
98/ 99/ 74,678 38,832.56 6,721.02
99/ 1007 75,123 39,063.96 6,761.07
n QBB AELR - MFor Renewal only.

IHEEERER T AREIEHAREEEEBEHWAERERZ - This Standard Premium Schedule does not include

levy which is collected by the Insurance Authority.



