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vPrime Medical Plan — HKDO Deductible (Standalone Plan)
(2020 & 5 B 1 H#E4E R Effective from 1 May, 2020 )

1EXRE R (78IT ) Standard Premium Schedule (HKD)

E:F%Eﬁ% TRERER F 1 Annual HFEfH Semi-annual Bt Monthly
Attained Age | Age at next birthday
0 1 7,805 4,058.60 702.45
1 2 7,805 4,058.60 702.45
2 3 7,805 4,058.60 702.45
3 4 7,805 4,058.60 702.45
4 5 7,805 4,058.60 702.45
5 6 7,168 3,727.36 645.12
6 7 7,168 3,727.36 645.12
7 8 7,168 3,727.36 645.12
8 9 7,168 3,727.36 645.12
9 10 7,168 3,727.36 645.12
10 11 7,168 3,727.36 645.12
11 12 7,168 3,727.36 645.12
12 13 7,168 3,727.36 645.12
13 14 7,168 3,727.36 645.12
14 15 7,168 3,727.36 645.12
15 16 7,168 3,727.36 645.12
16 17 7,168 3,727.36 645.12
17 18 7,168 3,727.36 645.12
18 19 7,367 3,830.84 663.03
19 20 7,427 3,862.04 668.43
20 21 7,601 3,952.52 684.09
21 22 7,835 4,074.20 705.15
22 23 8,061 4,191.72 725.49
23 24 8,226 4,277.52 740.34
24 25 8,349 4,341.48 751.41
25 26 8,803 4,577.56 792.27
26 27 9,330 4,851.60 839.70
27 28 9,856 5,125.12 887.04
28 29 10,264 5,337.28 923.76
29 30 10,547 5,484.44 949.23
30 31 10,759 5,594.68 968.31
31 32 11,060 5,751.20 995.40
32 33 11,211 5,829.72 1,008.99
33 34 11,512 5,986.24 1,036.08
34 35 11,792 6,131.84 1,061.28
35 36 12,189 6,338.28 1,097.01
36 37 12,189 6,338.28 1,097.01
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vPrime Medical Plan — HKDO Deductible (Standalone Plan)
(2020 & 5 B 1 H#E4E R Effective from 1 May, 2020 )

1EXRE R (78IT ) Standard Premium Schedule (HKD)

E:F%Eﬁ% TRERER F 1 Annual HFEfH Semi-annual Bt Monthly
Attained Age | Age at next birthday
37 38 12,415 6,455.80 1,117.35
38 39 12,716 6,612.32 1,144.44
39 40 12,791 6,651.32 1,151.19
40 41 12,941 6,729.32 1,164.69
41 42 13,167 6,846.84 1,185.03
42 43 13,468 7,003.36 1,212.12
43 44 14,070 7,316.40 1,266.30
44 45 14,898 7,746.96 1,340.82
45 46 15,650 8,138.00 1,408.50
46 47 16,553 8,607.56 1,489.77
47 48 17,079 8,881.08 1,537.11
48 49 17,757 9,233.64 1,598.13
49 50 18,509 9,624.68 1,665.81
50 51 18,885 9,820.20 1,699.65
51 52 19,603 10,193.56 1,764.27
52 53 21,240 11,044.80 1,911.60
53 54 22,193 11,540.36 1,997.37
54 55 23,135 12,030.20 2,082.15
55 56 24,117 12,540.84 2,170.53
56 57 25,635 13,330.20 2,307.15
57 58 27,101 14,092.52 2,439.09
58 59 28,490 14,814.80 2,564.10
59 60 30,413 15,814.76 2,737.17
60 61 31,928 16,602.56 2,873.52
61 62 33,498 17,418.96 3,014.82
62 63 36,341 18,897.32 3,270.69
63 64 40,103 20,853.56 3,609.27
64 65 44,843 23,318.36 4,035.87
65 66 48,676 25,311.52 4,380.84
66 67 52,585 27,344.20 4,732.65
67 68 54,624 28,404.48 4,916.16
68 69 55,828 29,030.56 5,024.52
69 70 57,634 29,969.68 5,187.06
70 71 59,214 30,791.28 5,329.26
71 72 65,466 34,042.32 5,891.94
72 73 69,093 35,928.36 6,218.37
73 74 72,659 37,782.68 6,539.31
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vPrime Medical Plan — HKDO Deductible (Standalone Plan)
(2020 & 5 B 1 H#E4E R Effective from 1 May, 2020 )

1EXRE R (78IT ) Standard Premium Schedule (HKD)

E:F%Eﬁ% TRERER F 1 Annual HFEfH Semi-annual Bt Monthly
Attained Age | Age at next birthday
74 75 75,654 39,340.08 6,808.86
75 76 77,031 40,056.12 6,932.79
76 77 81,906 42,591.12 7,371.54
77 78 87,576 45,539.52 7,881.84
78 79 90,032 46,816.64 8,102.88
79 80 92,876 48,295.52 8,358.84
80 81 94,343 49,058.36 8,490.87
81n 827 99,806 51,899.12 8,982.54
827 831 102,710 53,409.20 9,243.90
834 841 104,531 54,356.12 9,407.79
841 857 106,186 55,216.72 9,556.74
857 867 108,090 56,206.80 9,728.10
867 87/ 110,076 57,239.52 9,906.84
877 881 111,814 58,143.28 10,063.26
881 891 113,552 59,047.04 10,219.68
891 90/ 115,373 59,993.96 10,383.57
90n 91/ 117,194 60,940.88 10,547.46
91A 921 119,097 61,930.44 10,718.73
927 931 120,835 62,834.20 10,875.15
937 941 122,656 63,781.12 11,039.04
94N 951 124,643 64,814.36 11,217.87
9547 96/ 126,463 65,760.76 11,381.67
9en 97/ 128,367 66,750.84 11,553.03
97/ 98/ 130,671 67,948.92 11,760.39
98n 99/ 132,971 69,144.92 11,967.39
991 1007 138,462 72,000.24 12,461.58

nEBRARALR - ~For Renewal only.

IZEERERT A FEAFRREES BEIUNAERESRE - This Standard Premium Schedule does not include

levy which is collected by the Insurance Authority.



